This Memorandum of Understanding (MOU) is between the California School Employees Association and its

MEMORANDUM OF UNDERSTANDING
BETWEEN
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS CORONA-NORCO CHAPTER 369

AND
THE CORONA-NORCO UNIFIED SCHOOL DISTRICT

HEALTH ASSISTANT/ LVN INCREASE
June 5, 2023

Corona-Norco Chapter 369 (CSEA) and Corona-Norco Unified School District (District). Due to increased

need, there will be increased hours for the below Health Assistant/ LVN positions. The number of months will
remain at 9.5.

On June 5, 2023, CSEA and the District met and agreed to increase the number of hours for the Health
Assistant/ LVN positions listed below.

| Site Position Classification Current | New Current New Shift | Current
Control - Hours Hours Shift Hours | Hours Number of
. | B Months
Student #135806 Health Assistant/ 3.5 6 hours | 10:30-2:00 | 8:00-2:30 | 9.5 months
Services LVN hours -
Victress #705301 Health Assistant/ 6 hours | 7 hours | 8:30-3:00 8:00-3:30 9.5 months
Bower LVN
Victress #705302 Health Assistant/ 6 hours | 7 hours | 8:00-2:30 8:00-3:30 9.5 months
Bower LVN _
Student #135804 Health Assistant/ Shours | 6 hours | OPEN 8:00-2:30 9.5 months
| Services LVN _
Student #135805 Health Assistant/ Shours | 6 hours | 10:30-2:00 | 8:00-2:30 9.5 months
Services . LVN

1. The District will eliminate one vacant 3.5 hour Health Assistant/ LVNs, Position Control Number
125301 and one vacant 5 hour Health Assistant/ LVN, Position Control Number 295301.

2. Unit members shall have the first right of refusal to the increased hours based on seniority.

3. If a current bargaining unit member as of June 5, 2023, is in a Health Assistant/ LVN position and
cannot work the increase in shift hours, the bargaining unit member shall notify Human Resources in

writing within 30 days from the notice of change in hours; at which time, the employee will remain at
the current hours. Once the bargaining unit member vacates the position, the position will move to the

newly established hours.
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This MOU is a tentative agreement and shall not be finalized until the completion of CSEA’s policy 610 review
process.
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